Gender pay
gap reporting



At G DS We In line with the Equality Act 2010, all UK organisations with over
250 employees are now required to publish the details of their
- gender pay and bonus gaps.
are committed
. . The pay data has been calculated for the pay period up to and
t h including 5 April 2022. The bonus calculation is for the year
o c amplonlng 6 April 2021 to 5 April 2022.
diversity.

“ We will publish our gender pay figures annually, and continue
with our commitment to diversity and inclusivity across
the business.

We firmly believe that a diverse
workforce provides the best | hereby confirm that the information provided in this report

foundation for the continued to be accurate.
successful delivery of world

class solutions for our clients. C C :-:-

Charles Oakley
Chief Executive Officer

Gds




Pay and bonus gap’
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Bonus payments

Proportion of men and women who received a bonus
payment for the year 6 April 2021 to 5 April 2022.

“ National National |
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78.60/0 14.9% 19.5% 13.9%







